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98TH GENERAL ASSEMBLY
State of Illinois

2013 and 2014
HB2993

by Rep. Elaine Nekritz

SYNOPSIS AS INTRODUCED:

See Index

Amends the Illinois Pension Code. Deletes references to the State
Universities Retirement System from the Tier 2 Section of the General
Provisions Article and incorporates the Tier 2 provisions into the State
Universities Article. Also makes administrative changes: authorizes the
Board to delegate some of its duties; provides that warrants, checks, and
drafts need not be signed by the president of the Board; specifies that the
Board's rulemaking power includes the time and manner of reporting
contributions; authorizes the Board to procure additional actuarial,
legal, medical, audit, and other services; makes other changes. Effective

immediately.
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AN ACT concerning public employee benefits.

Be it enacted by the People of the State of lllinois,

represented in the General Assembly:

Section 5. The Illinois Pension Code is amended by changing
Sections 1-160, 15-102, 15-111, 15-112, 15-113.6, 15-134,
15-135, 15-136, 15-136.3, 15-139, 15-145, 15-146, 15-146.1,
15-155, 15-157, 15-158.2, 15-159, 15-163, 15-168, 15-171,
15-172, and 15-177 and by adding Sections 15-108.1, 15-108.2,

15-139.1, 15-145.1, and 15-177.1 as follows:

(40 ILCS 5/1-160)

Sec. 1-160. Provisions applicable to new hires.

(a) The provisions of this Section apply to a person who,
on or after January 1, 2011, first becomes a member or a
participant under any reciprocal retirement system or pension
fund established under this Code, other than a retirement
system or pension fund established under Article 2, 3, 4, 5, 6,
15 or 18 of this Code, notwithstanding any other provision of
this Code to the contrary, but do not apply to any self-managed
plan established under this Code, to any person with respect to
service as a sheriff's law enforcement employee under Article
7, or to any participant of the retirement plan established
under Section 22-101.

(b) "Final average salary" means the average monthly (or



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB2993 -2 - LRB098 10966 EFG 41588 b

annual) salary obtained by dividing the total salary or
earnings calculated under the Article applicable to the member
or participant during the 96 consecutive months (or 8
consecutive years) of service within the last 120 months (or 10
years) of service 1in which the total salary or earnings
calculated under the applicable Article was the highest by the
number of months (or years) of service in that period. For the
purposes of a person who first becomes a member or participant
of any retirement system or pension fund to which this Section
applies on or after January 1, 2011, in this Code, "final
average salary" shall be substituted for the following:

(1) In Article Artieles 7 (except for service as
sheriff's law enforcement employees) amd—=35S, "final rate of
earnings".

(2) In Articles 8, 9, 10, 11, and 12, "highest average
annual salary for any 4 consecutive years within the last
10 years of service immediately preceding the date of
withdrawal".

(3) In Article 13, "average final salary".

(4) In Article 14, "final average compensation".

(5) In Article 17, "average salary".

(6) In Section 22-207, "wages or salary received by him
at the date of retirement or discharge™.

(b-5) Beginning on January 1, 2011, for all purposes under
this Code (including without limitation the calculation of

benefits and employee contributions), the annual earnings,
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salary, or wages (based on the plan year) of a member or
participant to whom this Section applies shall not exceed
$106,800; however, that amount shall annually thereafter be
increased by the lesser of (i) 3% of that amount, including all
previous adjustments, or (ii) one-half the annual unadjusted
percentage increase (but not less than zero) in the consumer
price index-u for the 12 months ending with the September
preceding each November 1, including all previous adjustments.

For the purposes of this Section, "consumer price index-u"
means the index published by the Bureau of Labor Statistics of
the United States Department of Labor that measures the average
change in prices of goods and services purchased by all urban
consumers, United States city average, all items, 1982-84 =
100. The new amount resulting from each annual adjustment shall
be determined by the Public Pension Division of the Department
of Insurance and made available to the boards of the retirement
systems and pension funds by November 1 of each year.

(c) A member or participant is entitled to a retirement
annuity upon written application if he or she has attained age
67 and has at least 10 years of service credit and is otherwise
eligible under the requirements of the applicable Article.

A member or participant who has attained age 62 and has at
least 10 years of service credit and is otherwise eligible
under the requirements of the applicable Article may elect to
receive the lower retirement annuity provided in subsection (d)

of this Section.
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(d) The retirement annuity of a member or participant who
is retiring after attaining age 62 with at least 10 years of
service credit shall be reduced by one-half of 1% for each full
month that the member's age is under age 67.

(e) Any retirement annuity or supplemental annuity shall be
subject to annual increases on the January 1 occurring either
on or after the attainment of age 67 or the first anniversary
of the annuity start date, whichever is later. Each annual
increase shall be calculated at 3% or one-half the annual
unadjusted percentage increase (but not less than zero) in the
consumer price index-u for the 12 months ending with the
September preceding each November 1, whichever is less, of the
originally granted retirement annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

(f) The initial survivor's or widow's annuity of an
otherwise eligible survivor or widow of a retired member or
participant who first became a member or participant on or
after January 1, 2011 shall be in the amount of 66 2/3% of the
retired member's or participant's retirement annuity at the
date of death. In the case of the death of a member or
participant who has not retired and who first became a member
or participant on or after January 1, 2011, eligibility for a

survivor's or widow's annuity shall Dbe determined by the



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB2993 -5 - LRB098 10966 EFG 41588 b

applicable Article of this Code. The initial benefit shall be
66 2/3% of the earned annuity without a reduction due to age. A
child's annuity of an otherwise eligible child shall be in the
amount prescribed wunder each Article if applicable. Any
survivor's or widow's annuity shall be increased (1) on each
January 1 occurring on or after the commencement of the annuity
if the deceased member died while receiving a retirement
annuity or (2) in other cases, on each January 1 occurring
after the first anniversary of the commencement of the annuity.
Each annual increase shall be calculated at 3% or one-half the
annual unadjusted percentage increase (but not less than zero)
in the consumer price index-u for the 12 months ending with the
September preceding each November 1, whichever is less, of the
originally granted survivor's annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

(g) The benefits in Section 14-110 apply only if the person
is a State policeman, a fire fighter in the fire protection
service of a department, or a security employee of the
Department of Corrections or the Department of Juvenile
Justice, as those terms are defined 1in subsection (b) of
Section 14-110. A person who meets the requirements of this
Section 1s entitled to an annuity calculated under the

provisions of Section 14-110, in lieu of the regular or minimum
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retirement annuity, only 1if the person has withdrawn from
service with not less than 20 years of eligible creditable
service and has attained age 60, regardless of whether the
attainment of age 60 occurs while the person is still in
service.

(h) If a person who first becomes a member or a participant
of a retirement system or pension fund subject to this Section
on or after January 1, 2011 is receiving a retirement annuity
or retirement pension under that system or fund and becomes a
member or participant under any other system or fund created by
this Code and is employed on a full-time basis, except for
those members or participants exempted from the provisions of
this Section under subsection (a) of this Section, then the
person's retirement annuity or retirement pension under that
system or fund shall be suspended during that employment. Upon
termination of that employment, the person's retirement
annuity or retirement pension payments shall resume and be
recalculated 1f recalculation 1is provided for wunder the
applicable Article of this Code.

If a person who first becomes a member of a retirement
system or pension fund subject to this Section on or after
January 1, 2012 and is receiving a retirement annuity or
retirement pension under that system or fund and accepts on a
contractual basis a position to provide services to a
governmental entity from which he or she has retired, then that

person's annuity or retirement pension earned as an active
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employee of the employer shall be suspended during that
contractual service. A person receiving an annuity or
retirement pension under this Code shall notify the pension
fund or retirement system from which he or she is receiving an
annuity or retirement pension, as well as his or her
contractual employer, of his or her retirement status before
accepting contractual employment. A person who fails to submit
such notification shall be guilty of a Class A misdemeanor and
required to pay a fine of $1,000. Upon termination of that
contractual employment, the person's retirement annuity or
retirement pension payments shall resume and, if appropriate,

be recalculated under the applicable provisions of this Code.
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(j) In the case of a conflict between the provisions of
this Section and any other provision of this Code, the
provisions of this Section shall control.

(Source: P.A. 96-889, eff. 1-1-11; 96-1490, eff. 1-1-11;

97-609, eff. 1-1-12.)

(40 ILCS 5/15-102) (from Ch. 108 1/2, par. 15-102)
Sec. 15-102. Terms defined. The terms used in this Article

shall have the meanings ascribed to them in Sections 15-103
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through 15-198 3+5—332-3F, except when the context otherwise
requires.

(Source: P.A. 91-357, eff. 7-29-99.)

(40 ILCS 5/15-108.1 new)

Sec. 15-108.1. Tier 1 member. "Tier 1 member": A

participant or an annuitant of a retirement annuity under this

Article, other than a participant in the self-managed plan

under Section 15-158.2, who first became a participant or

member before January 1, 2011 under any reciprocal retirement

system or pension fund established under this Code, other than

a retirement system or pension fund established under Articles

2,3,4,5,6, or 18 of this Code. "Tier 1 member" includes a

person who first became a participant under this System before

January 1, 2011 and who accepts a refund and is subsequently

reemploved by an employer on or after January 1, 2011.

(40 ILCS 5/15-108.2 new)

Sec. 15-108.2. Tier 2 member. "Tier 2 member": A

participant under this Article, other than a participant in the

self-managed plan under Section 15-158.2, who on or after

January 1, 2011, first becomes a participant or member under

any reciprocal retirement system or pension fund established

under this Code.

(40 ILCS 5/15-111) (from Ch. 108 1/2, par. 15-111)
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Sec. 15-111. Earnings.

(a) "Earnings": An amount paid for personal services equal
to the sum of the basic compensation plus extra compensation
for summer teaching, overtime or other extra service. For
periods for which an employee receives service credit under
subsection (c¢) of Section 15-113.1 or Section 15-113.2,
earnings are equal to the basic compensation on which
contributions are paid by the employee during such periods.
Compensation for employment which is irregular, intermittent
and temporary shall not be considered earnings, unless the
participant is also receiving earnings from the employer as an
employee under Section 15-107.

With respect to transition pay paid by the University of
Illinois to a person who was a participating employee employed
in the fire department of the University of 1Illinois's
Champaign-Urbana campus immediately prior to the elimination
of that fire department:

(1) "Earnings" includes transition pay paid to the
employee on or after the effective date of this amendatory
Act of the 91st General Assembly.

(2) "Earnings" includes transition pay paid to the
employee before the effective date of this amendatory Act
of the 91st General Assembly only if (i) employee
contributions under Section 15-157 have been withheld from
that transition pay or (ii) the employee pays to the System

before January 1, 2001 an amount representing employee
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contributions under Section 15-157 on that transition pay.
Employee contributions under item (ii) may be paid in a
lump sum, by withholding from additional transition pay
accruing before January 1, 2001, or in any other manner
approved by the System. Upon payment of the employee
contributions on transition pay, the corresponding
employer contributions become an obligation of the State.

(b) For a Tier 2 member, the annual earnings shall not

exceed $106,800; however, that amount shall annually

o)

thereafter be increased by the lesser of (i) 3% of that amount,

including all previous adjustments, or (ii) one half the annual

unadjusted percentage increase (but not less than zero) in the

consumer price index-u for the 12 months ending with the

September preceding each November 1, including all previous

adjustments.

For the purposes of this Section, "consumer price index u"

means the index published by the Bureau of Labor Statistics of

the United States Department of Labor that measures the average

change in prices of goods and services purchased by all urban

consumers, United States city average, all items, 1982-84 =

100. The new amount resulting from each annual adjustment shall

be determined by the Public Pension Division of the Department

of Insurance and made available to the boards of the retirement

systems and pension funds by November 1 of each vyear.

(Source: P.A. 91-887, eff. 7-6-00.)
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(40 ILCS 5/15-112) (from Ch. 108 1/2, par. 15-112)
Sec. 15-112. Final rate of earnings.
"Final rate of earnings":

(a) This subsection (a) applies only to a Tier 1 member %o
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For an employee who 1is paid on an hourly basis or who
receives an annual salary in installments during 12 months of
each academic year, the average annual earnings during the 48
consecutive calendar month period ending with the last day of
final termination of employment or the 4 consecutive academic
years of service in which the employee's earnings were the
highest, whichever 1is greater. For any other employee, the
average annual earnings during the 4 consecutive academic years
of service in which his or her earnings were the highest. For
an employee with less than 48 months or 4 consecutive academic
years of service, the average earnings during his or her entire
period of service. The earnings of an employee with more than
36 months of service prior to the date of Dbecoming a
participant are, for such period, considered equal to the
average earnings during the last 36 months of such service.

(b) This subsection (b) applies to a Tier 2 member persen
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For an employee who 1is paid on an hourly basis or who
receives an annual salary in installments during 12 months of

each academic year, the average annual earnings obtained by
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dividing by 8 the total earnings of the employee during the 96
consecutive months in which the total earnings were the highest
within the last 120 months prior to termination.

For any other employee, the average annual earnings during
the 8 consecutive academic years within the 10 years prior to
termination in which the employee's earnings were the highest.
For an employee with less than 96 consecutive months or 8
consecutive academic years of service, whichever is necessary,
the average earnings during his or her entire period of
service.

(c) For an employee on leave of absence with pay, or on
leave of absence without pay who makes contributions during
such leave, earnings are assumed to be equal to the basic
compensation on the date the leave began.

(d) For an employee on disability 1leave, earnings are
assumed to be equal to the basic compensation on the date
disability occurs or the average earnings during the 24 months
immediately preceding the month in which disability occurs,

whichever is greater.

(e) For a Tier 1 member pareireipant who retires on or after

the effective date of this amendatory Act of 1997 with at least
20 years of service as a firefighter or police officer under
this Article, the final rate of earnings shall be the annual
rate of earnings received by the participant on his or her last
day as a firefighter or police officer under this Article, if

that is greater than the final rate of earnings as calculated
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under the other provisions of this Section.
(f) If a Tier 1 member participant—to—whom—subseetion—{a)
of—this—Seetion—applies 1s an employee for at least 6 months

during the academic year in which his or her employment is

terminated, the annual final rate of earnings shall be 25% of
the sum of (1) the annual basic compensation for that year, and
(2) the amount earned during the 36 months immediately
preceding that year, if this is greater than the final rate of
earnings as calculated under the other provisions of this
Section.

(g) In the determination of the final rate of earnings for
an employee, that part of an employee's earnings for any
academic year beginning after June 30, 1997, which exceeds the
employee's earnings with that employer for the preceding year
by more than 20 percent shall be excluded; in the event that an
employee has more than one employer this limitation shall be
calculated separately for the earnings with each employer. In
making such calculation, only the basic compensation of
employees shall be considered, without regard to wvacation or
overtime or to contracts for summer employment.

(h) The following are not considered as earnings in
determining final rate of earnings: (1) severance or separation
pay, (2) retirement pay, (3) payment for unused sick leave, and
(4) payments from an employer for the period wused in
determining final rate of earnings for any purpose other than

(1) services rendered, (ii) leave of absence or wvacation
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granted during that period, and (iii) wvacation of up to 56 work
days allowed upon termination of employment; except that, if
the Dbenefit has been collectively bargained between the
employer and the recognized collective bargaining agent
pursuant to the Illinois Educational Labor Relations Act,
payment received during a period of up to 2 academic years for
unused sick leave may be considered as earnings in accordance
with the applicable collective bargaining agreement, subject
to the 20% increase limitation of this Section. Any unused sick
leave considered as earnings under this Section shall not be
taken into account in calculating service credit under Section
15-113.4.

(1) Intermittent periods of service shall be considered as
consecutive in determining final rate of earnings.

(Source: P.A. 96-1490, eff. 1-1-11.)

(40 ILCS 5/15-113.6) (from Ch. 108 1/2, par. 15-113.6)

Sec. 15-113.6. Service for employment in public schools.
"Service for employment 1in public schools": Includes those
periods not exceeding the lesser of 10 years or 2/3 of the
service granted under other Sections of this Article dealing
with service credit, during which a person who entered the
system after September 1, 1974 was employed full time by a
public common school, public college and public university, or
by an agency or instrumentality of any of the foregoing, of any

state, territory, dependency or possession of the United States
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of America, including the Philippine Islands, or a school
operated by or under the auspices of any agency or department
of any other state, if the person (1) cannot qualify for a
retirement pension or other Dbenefit Dbased upon employer
contributions from another retirement system, exclusive of
federal social security, based in whole or in part upon this
employment, and (2) pays the lesser of (A) an amount equal to
8% of his or her annual basic compensation on the date of
becoming a participating employee subsequent to this service
multiplied by the number of years of such service, together
with compound interest from the date participation begins to
the date payment is received by the board at the rate of 6% per
annum through August 31, 1982, and at the effective rates after
that date, and (B) 50% of the actuarial value of the increase
in the retirement annuity provided by this service, and (3)
contributes for at least 5 years subsequent to this employment
to one or more of the following systems: the State Universities
Retirement System, the Teachers' Retirement System of the State
of Illinois, and the Public School Teachers' Pension and
Retirement Fund of Chicago.

The service granted under this Section shall not be
considered in determining whether the person has the minimum of
8 years of service required to qualify for a retirement annuity
at age 55 or the 5 years of service required to qualify for a

retirement annuity at age 62 or the 10 vyears of service

required to qualify for a retirement annuity at age 67, as
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provided in Section 15-135+—er—the—30—years—reguired—DPby

ol
o UL

ar

= n £ _C n 1
T—OTT B ) T T

H

P
AN e

-+

[
TC

=
T

[0)]

b

qr

& arEieipant—en—or—after—dapgary—+—=28++. The maximum

H

T

gl

allowable service of 10 years for this governmental employment
shall be reduced by the service credit which is validated under
paragraph (2) of subsection (b) of Section 16-127 and paragraph
1 of Section 17-133.

(Source: P.A. 95-83, eff. 8-13-07; 96-1490, eff. 1-1-11.)

(40 ILCS 5/15-134) (from Ch. 108 1/2, par. 15-134)

Sec. 15-134. Participant.

(a) Each person shall, as a condition of employment, become
a participant and be subject to this Article on the date that
he or she becomes an employee, makes an election to participate
in, or otherwise becomes a participant in one of the retirement
programs offered under this Article, whichever date is later.

An employee who becomes a participant shall continue to be

a participant until he or she becomes an annuitant, dies or
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(b) A person employed concurrently by 2 or more employers
is eligible to participate in the system on compensation
received from all employers.

(Source: P.A. 96-1490, eff. 1-1-11.)
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(40 ILCS 5/15-135) (from Ch. 108 1/2, par. 15-135)
Sec. 15-135. Retirement annuities - Conditions.

(a) This subsection (a) applies only to a Tier 1 member. A

participant who retires in one of the following specified years
with the specified amount of service 1s entitled to a
retirement annuity at any age under the retirement program
applicable to the participant:

35 years if retirement is in 1997 or before;

34 years if retirement is in 1998;

33 years if retirement is in 1999;

32 years if retirement is in 2000;

31 years if retirement is in 2001;

30 years if retirement is in 2002 or later.

A participant with 8 or more vyears of service after
September 1, 1941, is entitled to a retirement annuity on or
after attainment of age 55.

A participant with at least 5 but less than 8 years of
service after September 1, 1941, is entitled to a retirement
annuity on or after attainment of age 62.

A participant who has at least 25 years of service in this
system as a police officer or firefighter is entitled to a
retirement annuity on or after the attainment of age 50, if
Rule 4 of Section 15-136 is applicable to the participant.

(a=5) A Tier 2 member is entitled to a retirement annuity

upon written application if he or she has attained age 67 and

has at least 10 vears of service credit and is otherwise




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

HB2993 - 18 - LRB098 10966 EFG 41588 b

eligible under the requirements of this Article. A Tier 2

member who has attained age 62 and has at least 10 vyears of

service credit and is otherwise eligible under the requirements

of this Article may elect to receive the lower retirement

annuity provided in subsection (b-5) of Section 15-136 of this

Article.

(b) The annuity payment period shall begin on the date
specified by the participant or the recipient of a disability
retirement annuity submitting a written application, which
date shall not be prior to termination of employment or more
than one year before the application is received by the board;
however, if the participant is not an employee of an employer
participating in this System or in a participating system as
defined in Article 20 of this Code on April 1 of the calendar
year next following the calendar year in which the participant
attains age 70 1/2, the annuity payment period shall begin on
that date regardless of whether an application has been filed.

(c) An annuity is not payable if the amount provided under
Section 15-136 is less than $10 per month.

(Source: P.A. 97-933, eff. 8-10-12; 97-968, eff. 8-16-12.)

(40 ILCS 5/15-136) (from Ch. 108 1/2, par. 15-136)

Sec. 15-136. Retirement annuities - Amount. The provisions
of this Section 15-136 apply only to those participants who are
participating in the traditional Dbenefit package or the

portable benefit package and do not apply to participants who
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are participating in the self-managed plan.

(a) The amount of a participant's retirement annuity,
expressed in the form of a single-life annuity, shall be
determined by whichever of the following rules is applicable
and provides the largest annuity:

Rule 1: The retirement annuity shall be 1.67% of final rate
of earnings for each of the first 10 years of service, 1.90%
for each of the next 10 years of service, 2.10% for each year
of service in excess of 20 but not exceeding 30, and 2.30% for
each year in excess of 30; or for persons who retire on or
after January 1, 1998, 2.2% of the final rate of earnings for
each year of service.

Rule 2: The retirement annuity shall be the sum of the
following, determined from amounts credited to the participant
in accordance with the actuarial tables and the effective rate
of interest 1in effect at the time the retirement annuity
begins:

(i) the normal annuity which can be provided on an
actuarially equivalent basis, by the accumulated normal
contributions as of the date the annuity begins;

(ii) an annuity from employer contributions of an
amount equal to that which <can be provided on an
actuarially equivalent basis from the accumulated normal
contributions made by the participant under Section
15-113.6 and Section 15-113.7 plus 1.4 times all other

accumulated normal contributions made by the participant;
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and
(iii) the annuity that can be provided on an
actuarially equivalent basis from the entire contribution

made by the participant under Section 15-113.3.

With respect to a police officer or firefighter who retires
on or after August 14, 1998, the accumulated normal
contributions taken into account under clauses (i) and (ii) of
this Rule 2 shall include the additional normal contributions
made by the police officer or firefighter under Section
15-157(a) .

The amount of a retirement annuity calculated under this
Rule 2 shall be computed solely on the basis of the
participant's accumulated normal contributions, as specified
in this Rule and defined in Section 15-116. Neither an employee
or employer contribution for early retirement under Section
15-136.2 nor any other employer contribution shall be used in
the calculation of the amount of a retirement annuity under
this Rule 2.

This amendatory Act of the 9lst General Assembly is a
clarification of existing law and applies to every participant
and annuitant without regard to whether status as an employee
terminates before the effective date of this amendatory Act.

This Rule 2 does not apply to a person who first becomes an
employee under this Article on or after July 1, 2005.

Rule 3: The retirement annuity of a participant who 1is

employed at least one-half time during the period on which his
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or her final rate of earnings is based, shall be equal to the
participant's years of service not to exceed 30, multiplied by
(1) $96 if the participant's final rate of earnings is less
than $3,500, (2) $108 if the final rate of earnings is at least
$3,500 but less than $4,500, (3) $120 if the final rate of
earnings is at least $4,500 but less than $5,500, (4) $132 if
the final rate of earnings is at least $5,500 but less than
$6,500, (5) $144 if the final rate of earnings is at least
56,500 but 1less than $7,500, (6) $156 if the final rate of
earnings is at least $7,500 but less than $8,500, (7) $168 if
the final rate of earnings 1is at least $8,500 but less than
$9,500, and (8) $180 if the final rate of earnings is $9,500 or
more, except that the annuity for those persons having made an
election under Section 15-154(a-1) shall be calculated and
payable under the portable retirement benefit program pursuant
to the provisions of Section 15-136.4.

Rule 4: A participant who is at least age 50 and has 25 or
more years of service as a police officer or firefighter, and a
participant who is age 55 or over and has at least 20 but less
than 25 years of service as a police officer or firefighter,
shall be entitled to a retirement annuity of 2 1/4% of the
final rate of earnings for each of the first 10 vyears of
service as a police officer or firefighter, 2 1/2% for each of
the next 10 vyears of service as a police officer or
firefighter, and 2 3/4% for each year of service as a police

officer or firefighter in excess of 20. The retirement annuity
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for all other service shall be computed under Rule 1.
For purposes of this Rule 4, a participant's service a

firefighter shall also include the following:

LRB098 10966 EFG 41588 b

S a

(i) service that is performed while the person is an

employee under subsection (h) of Section 15-107; and

(i) in the case of an individual who was a

participating employee employed in the fire department of

the University of Illinois's Champaign-Urbana campus

immediately prior to the elimination of that fire
department and who immediately after the elimination of
that fire department transferred to another job with the
University of Illinois, service performed as an employee of
the University of Illinois in a position other than police
officer or firefighter, from the date of that transfer
until the employee's next termination of service with the

University of Illinois.
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(b) For a Tier 1 member, the $he retirement annuity

provided under Rules 1 and 3 above shall be reduced by 1/2 of
1% for each month the participant is under age 60 at the time
of retirement. However, this reduction shall not apply in the
following cases:

(1) For a disabled participant whose disability
benefits have been discontinued because he or she has
exhausted eligibility for disability benefits under clause
(6) of Section 15-152;

(2) For a participant who has at least the number of
years of service required to retire at any age under
subsection (a) of Section 15-135; or

(3) For that portion of a retirement annuity which has
been provided on account of service of the participant
during periods when he or she performed the duties of a
police officer or firefighter, if these duties were
performed for at least 5 years immediately preceding the
date the retirement annuity is to begin.

(b=5) The retirement annuity of a Tier 2 member who 1is

retiring after attaining age 62 with at 1least 10 vyears of

service credit shall be reduced by 1/2 of 1% for each full

month that the member's age is under age 67.

(c) The maximum retirement annuity provided under Rules 1,
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2, 4, and 5 shall be the lesser of (1) the annual limit of
benefits as specified in Section 415 of the Internal Revenue
Code of 1986, as such Section may be amended from time to time
and as such Dbenefit limits shall be adjusted by the
Commissioner of Internal Revenue, and (2) 80% of final rate of
earnings.

(d) A Tier 1 member Ap—anpwiEant whose status as an

employee terminates after August 14, 1969 shall receive
automatic increases in his or her retirement annuity as
follows:

Effective January 1 immediately following the date the
retirement annuity begins, the annuitant shall receive an
increase in his or her monthly retirement annuity of 0.125% of

the monthly retirement annuity provided under Rule 1, Rule 2,

Rule 3, or Rule 4, exr—Rute—5+ contained in this Section,
multiplied by the number of full months which elapsed from the
date the retirement annuity payments began to January 1, 1972,
plus 0.1667% of such annuity, multiplied by the number of full
months which elapsed from January 1, 1972, or the date the
retirement annuity payments began, whichever 1is later, to
January 1, 1978, plus 0.25% of such annuity multiplied by the
number of full months which elapsed from January 1, 1978, or
the date the retirement annuity payments began, whichever is
later, to the effective date of the increase.

The annuitant shall receive an increase 1in his or her

monthly retirement annuity on each January 1 thereafter during
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the annuitant's life of 3% of the monthly annuity provided
under Rule 1, Rule 2, Rule 3, or Rule 4, ex=Rgte—5 contained in
this Section. The change made under this subsection by P.A.
81-970 is effective January 1, 1980 and applies to each
annuitant whose status as an employee terminates before or
after that date.

Beginning January 1, 1990, all automatic annual increases
payable under this Section shall be calculated as a percentage
of the total annuity payable at the time of the increase,
including all increases previously granted under this Article.

The change made in this subsection by P.A. 85-1008 1is
effective January 26, 1988, and is applicable without regard to
whether status as an employee terminated before that date.

(d=5) A retirement annuity of a Tier 2 member shall receive

annual increases on the January 1 occurring either on or after

the attainment of age 67 or the first anniversary of the

annuity start date, whichever is later. Fach annual increase

shall be calculated at 3% or one half the annual unadjusted

percentage increase (but not less than zero) in the consumer

price index-u for the 12 months ending with the September

preceding each November 1, whichever is less, of the originally

granted retirement annuity. If the annual unadjusted

percentage change in the consumer price index-u for the 12

months ending with the September preceding each November 1 is

zero or there is a decrease, then the annuity shall not be

increased.
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(e) If, on January 1, 1987, or the date the retirement
annuity payment period begins, whichever is later, the sum of
the retirement annuity provided under Rule 1 or Rule 2 of this
Section and the automatic annual increases provided under the
preceding subsection or Section 15-136.1, amounts to less than
the retirement annuity which would be provided by Rule 3, the
retirement annuity shall be increased as of January 1, 1987, or
the date the retirement annuity payment period begins,
whichever is later, to the amount which would be provided by
Rule 3 of this Section. Such increased amount shall be
considered as the retirement annuity in determining benefits
provided under other Sections of this Article. This paragraph
applies without regard to whether status as an employee
terminated before the effective date of this amendatory Act of
1987, provided that the annuitant was employed at least
one-half time during the period on which the final rate of
earnings was based.

(f) A participant is entitled to such additional annuity as
may be provided on an actuarially equivalent basis, by any
accumulated additional contributions to his or her credit.
However, the additional contributions made by the participant
toward the automatic increases in annuity provided under this
Section shall not be taken into account 1in determining the
amount of such additional annuity.

(g) If, (1) by law, a function of a governmental unit, as

defined by Section 20-107 of this Code, is transferred in whole
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or in part to an employer, and (2) a participant transfers
employment from such governmental unit to such employer within
6 months after the transfer of the function, and (3) the sum of
(A) the annuity payable to the participant under Rule 1, 2, or
3 of this Section (B) all proportional annuities payable to the
participant by all other retirement systems covered by Article
20, and (C) the initial primary insurance amount to which the
participant is entitled under the Social Security Act, is less
than the retirement annuity which would have been payable if
all of the participant's pension credits wvalidated under
Section 20-109 had been validated under this system, a
supplemental annuity equal to the difference in such amounts
shall be payable to the participant.

(h) On January 1, 1981, an annuitant who was receiving a
retirement annuity on or before January 1, 1971 shall have his
or her retirement annuity then being paid increased $1 per
month for each year of creditable service. On January 1, 1982,
an annuitant whose retirement annuity began on or before
January 1, 1977, shall have his or her retirement annuity then
being paid increased $1 per month for each year of creditable
service.

(i) On January 1, 1987, any annuitant whose retirement
annuity began on or before January 1, 1977, shall have the
monthly retirement annuity increased by an amount equal to 8¢
per year of creditable service times the number of years that

have elapsed since the annuity began.
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(Source: P.A. 97-933, eff. 8-10-12; 97-968, eff. 8-16-12.)

(40 ILCS 5/15-136.3)

Sec. 15-136.3. Minimum retirement annuity.

(a) Beginning January 1, 1997, any person who is receiving
a monthly retirement annuity under this Article which, after
inclusion of (1) all one-time and automatic annual increases to
which the person is entitled, (2) any supplemental annuity
payable under Section 15-136.1, and (3) any amount deducted
under Section 15-138 or 15-140 to provide a reversionary
annuity, 1is less than the minimum monthly retirement benefit
amount specified in subsection (b) of this Section, shall be
entitled to a monthly supplemental payment equal to the
difference.

(b) For purposes of the calculation in subsection (a), the
minimum monthly retirement benefit amount is the sum of $25 for
each year of service credit, up to a maximum of 30 years of
service.

(c) This Section applies to all persons receiving a
retirement annuity under this Article, without regard to

whether or not employment terminated prior to the effective

date of this Section. The—ananvat—increase—provided—in
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(Source: P.A. 96-1490, eff. 1-1-11.)
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(40 ILCS 5/15-139) (from Ch. 108 1/2, par. 15-139)

Sec. 15-139. Retirement annuities; cancellation; suspended
during employment.

(a) If an annuitant returns to employment for an employer
within 60 days after the beginning of the retirement annuity
payment period, the retirement annuity shall be cancelled, and
the annuitant shall refund to the System the total amount of
the retirement annuity payments which he or she received. If
the retirement annuity 1s cancelled, the participant shall
continue to participate in the System.

(b) If an annuitant retires prior to age 60 and receives or
becomes entitled to receive during any month compensation in
excess of the monthly retirement annuity (including any
automatic annual increases) for services performed after the
date of retirement for any employer under this System, that
portion of the monthly retirement annuity provided by employer
contributions shall not be payable.

If an annuitant retires at age 60 or over and receives or
becomes entitled to receive during any academic vyear
compensation in excess of the difference between his or her
highest annual earnings prior to retirement and his or her

annual retirement annuity computed under Rule 1, Rule 2, Rule

3, or Rule 4—er—Rugte—5 of Section 15-136, or under Section
15-136.4, for services performed after the date of retirement
for any employer under this System, that portion of the monthly

retirement annuity provided by employer contributions shall be



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB2993 - 32 - LRB098 10966 EFG 41588 b

reduced by an amount equal to the compensation that exceeds
such difference.

However, any remuneration received for serving as a member
of the Illinois Educational Labor Relations Board shall be
excluded from "compensation" for the purposes of this
subsection (b), and serving as a member of the Illinois
Educational Labor Relations Board shall not be deemed to be a
return to employment for the purposes of this Section. This
provision applies without regard to whether service was
terminated prior to the effective date of this amendatory Act
of 1991.

(c) If an employer certifies that an annuitant has been
reemployed on a permanent and continuous basis or in a position
in which the annuitant is expected to serve for at least 9
months, the annuitant shall resume his or her status as a
participating employee and shall be entitled to all rights
applicable to participating employees upon filing with the
board an election to forgo all annuity payments during the
period of reemployment. Upon subsequent retirement, the
retirement annuity shall consist of the annuity which was
terminated by the reemployment, plus the additional retirement
annuity based wupon service granted during the period of
reemployment, but the combined retirement annuity shall not
exceed the maximum annuity applicable on the date of the last
retirement.

The total service and earnings credited before and after
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the initial date of retirement shall be considered in
determining eligibility of the employee or the employee's
beneficiary to benefits under this Article, and in calculating
final rate of earnings.

In determining the death benefit payable to a beneficiary
of an annuitant who again becomes a participating employee
under this Section, accumulated normal and additional
contributions shall be considered as the sum of the accumulated
normal and additional contributions at the date of initial
retirement and the accumulated normal and additional
contributions credited after that date, less the sum of the
annuity payments received by the annuitant.

The survivors insurance benefits provided under Section
15-145 shall not be applicable to an annuitant who resumes his
or her status as a participating employee, unless the
annuitant, at the time of initial retirement, has a survivors
insurance beneficiary who could qualify for such benefits.

If the participant's employment 1is terminated because of
circumstances other than death before 9 months from the date of
reemployment, the provisions of this Section regarding
resumption of status as a participating employee shall not
apply. The normal and survivors insurance contributions which
are deducted during this period shall be refunded to the
annuitant without interest, and subsequent benefits under this
Article shall be the same as those which were applicable prior

to the date the annuitant resumed employment.
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The amendments made to this Section by this amendatory Act
of the 91st General Assembly apply without regard to whether
the annuitant was in service on or after the effective date of
this amendatory Act.

(Source: P.A. 97-933, eff. 8-10-12; 97-968, eff. 8-16-12.)

(40 ILCS 5/15-139.1 new)

Sec. 15-139.1. Tier 2 member retirement annuities;

suspended during employment. If a Tier 2 member is receiving a

retirement annuity under this System and becomes a member or

participant under any other system or fund created by this Code

and is employed on a full-time Dbasis, then the person's

retirement annuity shall be suspended during that employment.

Upon termination of that employment, the person's retirement

annuity shall resume and be recalculated if recalculation is

provided for under this Article.

(40 ILCS 5/15-145) (from Ch. 108 1/2, par. 15-145)

Sec. 15-145. Survivors insurance benefits; conditions and
amounts.

(a) The survivors insurance benefits provided under this

Section shall be payable to the eligible survivors of a Tier 1

member partireipant covered under the traditional Dbenefit
package upon the death of (1) a participating employee with at
least 1 1/2 years of service, (2) a participant who terminated

employment with at least 10 years of service, and (3) an
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annuitant in receipt of a retirement annuity or disability
retirement annuity under this Article.

Service under the State Employees' Retirement System of
Illinois, the Teachers' Retirement System of the State of
Illinois and the Public School Teachers' Pension and Retirement
Fund of Chicago shall be considered in determining eligibility
for survivors benefits under this Section.

If by law, a function of a governmental unit, as defined by
Section 20-107, 1is transferred in whole or 1in part to an
employer, and an employee transfers employment from this
governmental unit to such employer within 6 months after the
transfer of this function, the service <credits 1in the
governmental unit's retirement system which have been
validated wunder Section 20-109 shall Dbe considered 1in
determining eligibility for survivors benefits under this
Section.

(b) A surviving spouse of a deceased participant, or of a
deceased annuitant who did not take a refund or additional
annuity consisting of accumulated sSurvivors insurance
contributions, shall receive a survivors annuity of 30% of the
final rate of earnings. Payments shall begin on the day
following the participant's or annuitant's death or the date
the surviving spouse attains age 50, whichever is later, and
continue until the death of the surviving spouse. The annuity
shall be payable to the surviving spouse prior to attainment of

age 50 1if the surviving spouse has in his or her care a
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deceased participant's or annuitant's dependent unmarried
child under age 18 (under age 22 if a full-time student) who is
eligible for a survivors annuity.

Remarriage of a surviving spouse prior to attainment of age
55 that occurs before the effective date of this amendatory Act
of the 91st General Assembly shall disqualify him or her for
the receipt of a survivors annuity until July 6, 2000.

A surviving spouse whose survivors annuity has been
terminated due to remarriage may apply for reinstatement of
that annuity. The reinstated annuity shall begin to accrue on
July 6, 2000, except that if, on July 6, 2000, the annuity is
payable to an eligible surviving child or parent, payment of
the annuity to the surviving spouse shall not be reinstated
until the annuity is no longer payable to any eligible
surviving child or parent. The reinstated annuity shall include
any one-time or annual increases received prior to the date of
termination, as well as any increases that would otherwise have
accrued from the date of termination to the date of
reinstatement. An eligible surviving spouse whose expectation
of receiving a survivors annuity was lost due to remarriage
before attainment of age 50 shall also be entitled to
reinstatement under this subsection, but the resulting
survivors annuity shall not begin to accrue sooner than upon
the surviving spouse's attainment of age 50.

The changes made to this subsection by this amendatory Act

of the 92nd General Assembly (pertaining to remarriage prior to
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age 55 or 50) apply without regard to whether the deceased
participant or annuitant was 1in service on or after the
effective date of this amendatory Act.

(c) Each dependent unmarried child under age 18 (under age
22 if a full-time student) of a deceased participant, or of a
deceased annuitant who did not take a refund or additional
annuity consisting of accumulated Survivors insurance
contributions, shall receive a survivors annuity equal to the
sum of (1) 20% of the final rate of earnings, and (2) 10% of the
final rate of earnings divided by the number of children
entitled to this benefit. Payments shall begin on the day
following the participant's or annuitant's death and continue
until the child marries, dies, or attains age 18 (age 22 if a
full-time student). If the child is in the care of a surviving
spouse who 1is eligible for survivors insurance benefits, the
child's benefit shall be paid to the surviving spouse.

Each unmarried child over age 18 of a deceased participant
or of a deceased annuitant who had a survivor's insurance
beneficiary at the time of his or her retirement, and who was
dependent upon the participant or annuitant by reason of a
physical or mental disability which began prior to the date the
child attained age 18 (age 22 if a full-time student), shall
receive a survivor's annuity equal to the sum of (1) 20% of the

o)

final rate of earnings, and (2) 10% of the final rate of

X

earnings divided by the number of children entitled to

survivors benefits. Payments shall begin on the day following
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the participant's or annuitant's death and continue until the
child marries, dies, or is no longer disabled. If the child is
in the care of a surviving spouse who is eligible for survivors
insurance benefits, the child's benefit may be paid to the
surviving spouse. For the purposes of this Section, disability
means 1inability to engage in any substantial gainful activity
by reason of any medically determinable physical or mental
impairment that can be expected to result in death or that has
lasted or can be expected to last for a continuous period of at
least one year.

(d) Each dependent parent of a deceased participant, or of
a deceased annuitant who did not take a refund or additional
annuity consisting of accumulated Survivors insurance
contributions, shall receive a survivors annuity equal to the
sum of (1) 20% of final rate of earnings, and (2) 10% of final
rate of earnings divided by the number of parents who qualify
for the benefit. Payments shall begin when the parent reaches
age 55 or the day following the participant's or annuitant's
death, whichever is later, and continue until the parent dies.
Remarriage of a parent prior to attainment of age 55 shall
disqualify the parent for the receipt of a survivors annuity.

(e) In addition to the survivors annuity provided above,
each survivors insurance beneficiary shall, upon death of the
participant or annuitant, receive a lump sum payment of $1,000
divided by the number of such beneficiaries.

(f) The changes made in this Section by Public Act 81-712
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pertaining to survivors annuities in cases of remarriage prior
to age 55 shall apply to each survivors insurance beneficiary
who remarries after June 30, 1979, regardless of the date that
the participant or annuitant terminated his employment or died.

The change made to this Section by this amendatory Act of
the 91st General Assembly, pertaining to remarriage prior to
age 55, applies without regard to whether the deceased
participant or annuitant was in service on or after the
effective date of this amendatory Act of the 91lst General
Assembly.

(g) On January 1, 1981, any person who was receiving a
survivors annuity on or before January 1, 1971 shall have the
survivors annuity then being paid increased by 1% for each full
year which has elapsed from the date the annuity began. On
January 1, 1982, any survivor whose annuity began after January
1, 1971, but before January 1, 1981, shall have the survivor's
annuity then being paid increased by 1% for each year which has
elapsed from the date the survivor's annuity began. On January
1, 1987, any survivor who began receiving a survivor's annuity
on or before January 1, 1977, shall have the monthly survivor's
annuity increased by $1 for each full year which has elapsed
since the date the survivor's annuity began.

(h) If the sum of the lump sum and total monthly survivor
benefits payable under this Section upon the death of a
participant amounts to less than the sum of the death benefits

payable under items (2) and (3) of Section 15-141, the
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difference shall be paid in a lump sum to the beneficiary of
the participant who is living on the date that this additional
amount becomes payable.

(i) If the sum of the lump sum and total monthly survivor
benefits payable under this Section wupon the death of an
annuitant receiving a retirement annuity or disability
retirement annuity amounts to less than the death benefit
payable under Section 15-142, the difference shall be paid to
the beneficiary of the annuitant who is living on the date that
this additional amount becomes payable.

(j) Effective on the later of (1) January 1, 1990, or (2)
the January 1 on or next after the date on which the survivor
annuity begins, if the deceased member died while receiving a
retirement annuity, or in all other cases the January 1 nearest
the first anniversary of the date the survivor annuity payments
begin, every survivors insurance beneficiary shall receive an
increase in his or her monthly survivors annuity of 3%. On each
January 1 after the initial increase, the monthly survivors
annuity shall be increased by 3% of the total survivors annuity
provided under this Article, 1including previous increases
provided by this subsection. Such increases shall apply to the
survivors insurance beneficiaries of each participant and
annuitant, whether or not the employment status of the
participant or annuitant terminates before the effective date
of this amendatory Act of 1990. This subsection (j) also

applies to persons receiving a survivor annuity under the
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portable benefit package.

(k) If the Internal Revenue Code of 1986, as amended,
requires that the survivors benefits be payable at an age
earlier than that specified in this Section the benefits shall
begin at the earlier age, in which event, the survivor's
beneficiary shall be entitled only to that amount which 1is
equal to the actuarial equivalent of the benefits provided by
this Section.

(1) The changes made to this Section and Section 15-131 by
this amendatory Act of 1997, relating to benefits for certain
unmarried children who are full-time students under age 22,
apply without regard to whether the deceased member was in
service on or after the effective date of this amendatory Act
of 1997. These changes do not authorize the repayment of a
refund or a re-election of benefits, and any benefit or
increase 1in benefits resulting from these changes 1is not
payable retroactively for any period before the effective date
of this amendatory Act of 1997.

(Source: P.A. 91-887, eff. 7-6-00; 92-749, eff. 8-2-02.)

(40 ILCS 5/15-145.1 new)

Sec. 15-145.1. Survivor's 1insurance benefits for Tier 2

Members; amount. The initial survivor's insurance benefit of a

survivors insurance beneficiary of a Tier 2 member shall be in

the amount of 66 2/3% of the Tier 2 member's retirement annuity

at the date of death. In the case of the death of a Tier 2
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member who has not retired, eligibility for a survivor's

insurance benefit shall be determined by the applicable Section

of this Article. The initial benefit shall be 66 2/3% of the

earned annuity without a reduction due to age. Any survivor's

insurance benefit shall be increased (1) on each January 1

occurring on or after the commencement of the annuity if the

deceased Tier 1 member died while receiving a retirement

annuity or (2) in other cases, on each January 1 occurring

after the first anniversary of the commencement of the benefit.

Each annual increase shall be calculated at 3% or one half the

annual unadjusted percentage increase (but not less than zero)

in the consumer price index-u for the 12 months ending with the

September preceding each November 1, whichever is less, of the

originally granted survivor's insurance benefit. If the annual

unadjusted percentage change in the consumer price index-u for

the 12 months ending with the September preceding each November

1 is zero or there is a decrease, then the survivor's insurance

benefit shall not be increased. A beneficiary of a Tier 2

member who elects the Portable Benefit Package provided under

this Article shall not be eligible for the survivor's insurance

benefit that 1is provided under this Section. If 2 or more

persons are eligible to receive survivor's insurance benefits

as provided under this Section based on the same deceased Tier

2 member, the calculation of the survivor's insurance benefits

shall be based on the total calculation of the survivor's

insurance benefit and divided pro rata.
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(40 ILCS 5/15-146) (from Ch. 108 1/2, par. 15-146)

Sec. 15-146. Survivors insurance benefits - Minimum
amounts.

(a) The minimum total survivors annuity payable on account
of the death of a participant shall be 50% of the retirement

annuity which would have been provided under Rule 1, Rule 2, or

Rule 3+74—er—Rugte—5 of Section 15-136 upon the participant's
attainment of the minimum age at which the penalty for early
retirement would not Dbe applicable or the date of the
participant's death, whichever 1is 1later, on the Dbasis of
credits earned prior to the time of death.

(b) The minimum total survivors annuity payable on account
of the death of an annuitant shall be 50% of the retirement
annuity which is payable under Section 15-136 at the time of
death or 50% of the disability retirement annuity payable under
Section 15-153.2. This minimum survivors annuity shall apply to
each participant and annuitant who dies after September 16,
1979, whether or not his or her employee status terminates
before or after that date.

(c) If an annuitant has elected a reversionary annuity, the
retirement annuity referred to in this Section is that which
would have been payable had such election not been filed.

(d) Beginning January 1, 2002, any person who is receiving
a survivors annuity under this Article which, after inclusion

of all one-time and automatic annual increases to which the
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person 1is entitled, 1is less than the sum of $17.50 for each
year (up to a maximum of 30 years) of the deceased member's
service credit, shall be entitled to a monthly supplemental
payment equal to the difference.

If 2 or more persons are receiving survivors annuities
based on the same deceased member, the calculation of the
supplemental payment under this subsection shall be based on
the total of those annuities and divided pro rata. The
supplemental payment is not subject to any limitation on the
maximum amount of the annuity and shall not be included in the

calculation of any automatic annual increase under Section
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(Source: P.A. 96-1490, eff. 1-1-11.)

(40 ILCS 5/15-146.1) (from Ch. 108 1/2, par. 15-146.1)

Sec. 15-146.1. Survivors insurance benefits-Maximum
amounts.

(a) The maximum total survivors annuity payable on account
of any deceased participating employee shall be the lesser of:
(1) 80% of the final rate of earnings; or (2) (A) $400 per
month i1if one survivors insurance beneficiary is entitled to a
survivors annuity, or (B) $600 per month if there are 2 or more
such beneficiaries.

(b) The maximum total survivors annuity payable on account
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of the death of any person occurring after retirement or after
termination of his or her employee status shall be the lesser
of: (1) 80% of the final rate of earnings; (2) (A) $400 per
month if one survivors insurance beneficiary is entitled to a
survivors annuity, or (B) $600 per month if there are 2 or more
such beneficiaries; or (3) 80% of the retirement annuity
payable to the annuitant at the date of retirement under the
provisions of Rule 1, Rule 2, Rule 3, or Rwte—5 of Section
15-136, or 80% of the retirement annuity which would have been
payable to the participant upon attainment of the minimum age
at which the penalty for early retirement would not be
applicable or the date of death, whichever is later, based upon
credits earned as of the date of death.

(c) The maximum total survivors annuity payable on account
of the death of any person whose death occurs while in receipt
of a disability retirement annuity under Section 15-153.2 shall
be the lesser of (1) 80% of his or her final rate of earnings,
(2) (A) $400 per month if one survivors insurance beneficiary
is entitled to a survivors annuity, or (B) $600 per month if 2
Or more survivors insurance beneficiaries qualify for this
benefit, or (3) 80% of the retirement annuity which would have
been payable upon attainment of the age at which the penalty
for early retirement would not be applicable or the date of
death, whichever is later, based upon the participant's credits
on the date of death, or 80% of the disability retirement

annuity whichever is greater.



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB2993 - 46 - LRB098 10966 EFG 41588 b

(d) If the minimum annuity provided under Section 15-146
exceeds the maximum annuity provided under this Section, the
minimum annuity shall be payable.

(e) If an annuitant has elected a reversionary annuity, the
retirement annuity referred to in this Section is that which
would have been payable had such election not been filed.

(f) If a survivors insurance beneficiary qualifies for a
survivors or widows annuity Dbecause of pension credits
established by the participant or annuitant in another system
covered by Article 20, and the combined survivors annuities
exceed the highest survivors annuity which could be provided by
either system based upon the combined pension credits, the
survivors annuity payable by this system shall be reduced to
that amount which, when added to the survivors annuity payable
by the other system, would equal this highest survivors
annuity. If the other system has a similar provision for
adjustment of the survivors annuity, the respective
proportional survivors annuities shall be reduced
proportionately according to the ratio which the amount of each
proportional survivors annuity bears to the aggregate of all
proportional survivors annuities. If a survivors annuity 1is
payable by another system covered by Article 20, and the
survivor elects to waive the survivors annuity and accept a
lump sum payment or death benefit in lieu of the survivors
annuity, this system shall, for the purpose of adjusting the

survivors annuity under this subsection, assume that the
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survivor was entitled to a survivors annuity which, in
accordance with actuarial tables of this system, 1is the
actuarial equivalent of the amount of the lump sum payment or
death benefit.

(g) The total monthly survivors annuity payable to the
beneficiaries of any annuitant who terminated employment
before July 14, 1959 and whose death occurs after September 16,
1977 shall not exceed $200.

(h) Whenever a reduction in the survivors annuity is made
as authorized above, the survivors annuity to each dependent
parent shall be proportionately reduced or eliminated, and if
further reduction is necessary, the survivors annuity payable
to every other person shall be proportionately decreased.

(i) This Section applies to the survivors insurance

benefits provided to the eligible survivors of a Tier 1 member.

(Source: P.A. 91-887, eff. 7-6-00.)

(40 ILCS 5/15-155) (from Ch. 108 1/2, par. 15-155)

Sec. 15-155. Employer contributions.

(a) The State of Illinois shall make contributions by
appropriations of amounts which, together with the other
employer contributions from trust, federal, and other funds,
employee contributions, income from investments, and other
income of this System, will be sufficient to meet the cost of
maintaining and administering the System on a 90% funded basis

in accordance with actuarial recommendations.
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The Board shall determine the amount of State contributions
required for each fiscal year on the basis of the actuarial
tables and other assumptions adopted by the Board and the
recommendations of the actuary, using the formula in subsection
(a-1).

(a—-1) For State fiscal years 2012 through 2045, the minimum
contribution to the System to be made by the State for each
fiscal year shall be an amount determined by the System to be
sufficient to bring the total assets of the System up to 90% of
the total actuarial liabilities of the System by the end of
State fiscal year 2045. In making these determinations, the
required State contribution shall be calculated each year as a
level percentage of payroll over the years remaining to and
including fiscal year 2045 and shall be determined under the
projected unit credit actuarial cost method.

For State fiscal vyears 1996 through 2005, the State
contribution to the System, as a percentage of the applicable
employee payroll, shall be increased in equal annual increments
so that by State fiscal year 2011, the State is contributing at
the rate required under this Section.

Notwithstanding any other provision of this Article, the
total required State contribution for State fiscal year 2006 is
$166,641,900.

Notwithstanding any other provision of this Article, the
total required State contribution for State fiscal year 2007 is

$252,064,100.
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For each of State fiscal years 2008 through 2009, the State
contribution to the System, as a percentage of the applicable
employee payroll, shall be increased in equal annual increments
from the required State contribution for State fiscal year
2007, so that by State fiscal vyear 2011, the State 1is
contributing at the rate otherwise required under this Section.

Notwithstanding any other provision of this Article, the
total required State contribution for State fiscal year 2010 is
$702,514,000 and shall be made from the State Pensions Fund and
proceeds of bonds sold in fiscal year 2010 pursuant to Section
7.2 of the General Obligation Bond Act, less (i) the pro rata
share of bond sale expenses determined by the System's share of
total bond proceeds, (ii) any amounts received from the General
Revenue Fund in fiscal year 2010, (iii) any reduction in bond
proceeds due to the issuance of discounted bonds, if
applicable.

Notwithstanding any other provision of this Article, the
total required State contribution for State fiscal year 2011 is
the amount recertified by the System on or before April 1, 2011
pursuant to Section 15-165 and shall be made from the State
Pensions Fund and proceeds of bonds sold in fiscal year 2011
pursuant to Section 7.2 of the General Obligation Bond Act,
less (i) the pro rata share of bond sale expenses determined by
the System's share of total bond proceeds, (ii) any amounts
received from the General Revenue Fund in fiscal year 2011, and

(iii) any reduction in bond proceeds due to the issuance of
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discounted bonds, if applicable.

Beginning in State fiscal year 2046, the minimum State
contribution for each fiscal year shall be the amount needed to
maintain the total assets of the System at 90% of the total
actuarial liabilities of the System.

Amounts received by the System pursuant to Section 25 of
the Budget Stabilization Act or Section 8.12 of the State
Finance Act 1in any fiscal year do not reduce and do not
constitute payment of any portion of the minimum State
contribution required under this Article in that fiscal year.
Such amounts shall not reduce, and shall not be included in the
calculation of, the required State contributions under this
Article 1in any future year until the System has reached a
funding ratio of at least 90%. A reference in this Article to
the "required State contribution” or any substantially similar
term does not include or apply to any amounts payable to the
System under Section 25 of the Budget Stabilization Act.

Notwithstanding any other provision of this Section, the
required State contribution for State fiscal year 2005 and for
fiscal year 2008 and each fiscal year thereafter, as calculated
under this Section and certified under Section 15-165, shall
not exceed an amount equal to (i) the amount of the required
State contribution that would have been calculated under this
Section for that fiscal year if the System had not received any
payments under subsection (d) of Section 7.2 of the General

Obligation Bond Act, minus (ii) the portion of the State's
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total debt service payments for that fiscal year on the bonds
issued in fiscal year 2003 for the purposes of that Section
7.2, as determined and certified by the Comptroller, that is
the same as the System's portion of the total moneys
distributed under subsection (d) of Section 7.2 of the General
Obligation Bond Act. In determining this maximum for State
fiscal years 2008 through 2010, however, the amount referred to
in ditem (i) shall be increased, as a percentage of the
applicable employee payroll, in equal increments calculated
from the sum of the required State contribution for State
fiscal year 2007 plus the applicable portion of the State's
total debt service payments for fiscal year 2007 on the bonds
issued in fiscal year 2003 for the purposes of Section 7.2 of
the General Obligation Bond Act, so that, by State fiscal year
2011, the State is contributing at the rate otherwise required
under this Section.

(b) If an employee is paid from trust or federal funds, the
employer shall pay to the Board contributions from those funds
which are sufficient to cover the accruing normal costs on
behalf of the employee. However, universities having employees
who are compensated out of local auxiliary funds, income funds,
or service enterprise funds are not required to pay such
contributions on behalf of those employees. The local auxiliary
funds, income funds, and service enterprise funds of
universities shall not be considered trust funds for the

purpose of this Article, but funds of alumni associations,
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foundations, and athletic associations which are affiliated
with the universities included as employers under this Article
and other employers which do not receive State appropriations
are considered to be trust funds for the purpose of this
Article.

(b-1) The City of Urbana and the City of Champaign shall
each make employer contributions to this System for their
respective firefighter employees who participate in this
System pursuant to subsection (h) of Section 15-107. The rate
of contributions to be made by those municipalities shall be
determined annually by the Board on the basis of the actuarial
assumptions adopted by the Board and the recommendations of the
actuary, and shall be expressed as a percentage of salary for
each such employee. The Board shall certify the rate to the
affected municipalities as soon as may be practical. The
employer contributions required under this subsection shall be
remitted by the municipality to the System at the same time and
in the same manner as employee contributions.

(c) Through State fiscal year 1995: The total employer
contribution shall be apportioned among the various funds of
the State and other employers, whether trust, federal, or other
funds, in accordance with actuarial procedures approved by the
Board. State of Illinois contributions for employers receiving
State appropriations for personal services shall be payable
from appropriations made to the employers or to the System. The

contributions for Class I community colleges covering earnings
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other than those paid from trust and federal funds, shall be
payable solely from appropriations to the Illinois Community
College Board or the System for employer contributions.

(d) Beginning in State fiscal year 1996, the required State
contributions to the System shall be appropriated directly to
the System and shall be payable through vouchers issued in
accordance with subsection (c) of Section 15-165, except as
provided in subsection (g).

(e) The State Comptroller shall draw warrants payable to
the System upon proper certification by the System or by the
employer in accordance with the appropriation laws and this
Code.

(f) Normal costs under this Section means liability for
pensions and other benefits which accrues to the System because
of the credits earned for service rendered by the participants
during the fiscal year and expenses of administering the
System, but shall not include the principal of or any
redemption premium or interest on any bonds issued by the Board
or any expenses incurred or deposits required in connection
therewith.

(g) If the amount of a participant's earnings for any
academic year used to determine the final rate of earnings,
determined on a full-time equivalent basis, exceeds the amount
of his or her earnings with the same employer for the previous
academic year, determined on a full-time equivalent basis, by

more than 6%, the participant's employer shall pay to the
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System, in addition to all other payments required under this
Section and in accordance with guidelines established by the
System, the present value of the increase in benefits resulting
from the portion of the increase in earnings that is in excess
of 6%. This present value shall be computed by the System on
the basis of the actuarial assumptions and tables used in the
most recent actuarial valuation of the System that is available
at the time of the computation. The System may require the
employer to provide any pertinent information or
documentation.

Whenever it determines that a payment is or may be required
under this subsection (g), the System shall calculate the
amount of the payment and bill the employer for that amount.
The bill shall specify the calculations used to determine the
amount due. If the employer disputes the amount of the bill, it
may, within 30 days after receipt of the bill, apply to the
System in writing for a recalculation. The application must
specify in detail the grounds of the dispute and, 1if the
employer asserts that the calculation is subject to subsection
(h) or (i) of this Section, must include an affidavit setting
forth and attesting to all facts within the employer's
knowledge that are pertinent to the applicability of subsection
(h) or (1) . Upon receiving a timely application for
recalculation, the System shall review the application and, if
appropriate, recalculate the amount due.

The employer contributions required under this subsection
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(g) -+ may be paid in the form of a lump sum within 90 days
after receipt of the bill. If the employer contributions are
not paid within 90 days after receipt of the bill, then
interest will be charged at a rate equal to the System's annual
actuarially assumed rate of return on investment compounded
annually from the 91st day after receipt of the bill. Payments
must be concluded within 3 years after the employer's receipt
of the bill.

(h) This subsection (h) applies only to payments made or
salary increases given on or after June 1, 2005 but before July
1, 2011. The changes made by Public Act 94-1057 shall not
require the System to refund any payments received before July
31, 2006 (the effective date of Public Act 94-1057).

When assessing payment for any amount due under subsection
(g), the System shall exclude earnings increases paid to
participants under contracts or collective bargaining
agreements entered into, amended, or renewed before June 1,
2005.

When assessing payment for any amount due under subsection
(g), the System shall exclude earnings increases paid to a
participant at a time when the participant is 10 or more years
from retirement eligibility under Section 15-135.

When assessing payment for any amount due under subsection
(g), the System shall exclude earnings increases resulting from
overload work, including a contract for summer teaching, or

overtime when the employer has certified to the System, and the
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System has approved the certification, that: (i) in the case of
overloads (A) the overload work is for the sole purpose of
academic instruction in excess of the standard number of
instruction hours for a full-time employee occurring during the
academic year that the overload is paid and (B) the earnings
increases are equal to or less than the rate of pay for
academic instruction computed using the participant's current
salary rate and work schedule; and (ii) in the case of
overtime, the overtime was necessary for the educational
mission.

When assessing payment for any amount due under subsection
(g), the System shall exclude any earnings increase resulting
from (i) a promotion for which the employee moves from one
classification to a higher <classification wunder the State
Universities Civil Service System, (ii) a promotion in academic
rank for a tenured or tenure-track faculty position, or (iii) a
promotion that the Illinois Community College Board has
recommended in accordance with subsection (k) of this Section.
These earnings increases shall be excluded only if the
promotion is to a position that has existed and been filled by
a member for no less than one complete academic year and the
earnings increase as a result of the promotion is an increase
that results in an amount no greater than the average salary
paid for other similar positions.

(i) When assessing payment for any amount due under

subsection (g), the System shall exclude any salary increase
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described in subsection (h) of this Section given on or after
July 1, 2011 but before July 1, 2014 under a contract or
collective bargaining agreement entered into, amended, or
renewed on or after June 1, 2005 but before July 1, 2011.
Notwithstanding any other provision of this Section, any
payments made or salary increases given after June 30, 2014
shall be used in assessing payment for any amount due under
subsection (g) of this Section.

(j) The System shall prepare a report and file copies of
the report with the Governor and the General Assembly by
January 1, 2007 that contains all of the following information:

(1) The number of recalculations required by the
changes made to this Section by Public Act 94-1057 for each
employer.

(2) The dollar amount by which each employer's
contribution to the System was changed due to
recalculations required by Public Act 94-1057.

(3) The total amount the System received from each
employer as a result of the changes made to this Section by
Public Act 94-4.

(4) The increase in the required State contribution
resulting from the changes made to this Section by Public
Act 94-1057.

(k) The Illinois Community College Board shall adopt rules
for recommending lists of promotional positions submitted to

the Board by community colleges and for reviewing the
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promotional 1lists on an annual basis. When recommending
promotional lists, the Board shall consider the similarity of
the positions submitted to those positions recognized for State
universities by the State Universities Civil Service System.
The Illinois Community College Board shall file a copy of its
findings with the System. The System shall consider the
findings of the Illinois Community College Board when making
determinations under this Section. The System shall not exclude
any earnings increases resulting from a promotion when the
promotion was not submitted by a community college. Nothing in
this subsection (k) shall require any community college to
submit any information to the Community College Board.

(1) For purposes of determining the required State
contribution to the System, the value of the System's assets
shall be equal to the actuarial value of the System's assets,
which shall be calculated as follows:

As of June 30, 2008, the actuarial wvalue of the System's
assets shall be equal to the market value of the assets as of
that date. In determining the actuarial value of the System's
assets for fiscal years after June 30, 2008, any actuarial
gains or losses from investment return incurred in a fiscal
year shall be recognized in equal annual amounts over the
S5-year period following that fiscal year.

(m) For purposes of determining the required State
contribution to the system for a particular year, the actuarial

value of assets shall be assumed to earn a rate of return equal
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to the system's actuarially assumed rate of return.
(Source: P.A. 96-43, eff. 7-15-09; 096-1497, eff. 1-14-11;
96-1511, eff. 1-27-11; 96-1554, eff. 3-18-11;, 97-813, eff.

7-13-12; revised 10-17-12.)

(40 ILCS 5/15-157) (from Ch. 108 1/2, par. 15-157)

Sec. 15-157. Employee Contributions.

(a) Each participating employee shall make contributions
towards the retirement benefits payable under the retirement
program applicable to the employee from each payment of
earnings applicable to employment under this system on and
after the date of becoming a participant as follows: Prior to
September 1, 1949, 3 1/2% of earnings; from September 1, 1949
to August 31, 1955, 5%; from September 1, 1955 to August 31,
1969, 6%; from September 1, 1969, 6 1/2%. These contributions
are to be considered as normal contributions for purposes of
this Article.

Fach participant who 1is a police officer or firefighter
shall make normal contributions of 8% of each payment of
earnings applicable to employment as a police officer or
firefighter under this system on or after September 1, 1981,
unless he or she files with the board within 60 days after the
effective date of this amendatory Act of 1991 or 60 days after
the Dboard receives notice that he or she is employed as a
police officer or firefighter, whichever is later, a written

notice waiving the retirement formula provided by Rule 4 of
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Section 15-136. This waiver shall be irrevocable. If a
participant had met the conditions set forth in Section
15-132.1 prior to the effective date of this amendatory Act of
1991 but failed to make the additional normal contributions
required by this paragraph, he or she may elect to pay the
additional <contributions plus compound interest at the
effective rate. If such payment is received by the board, the
service shall be considered as police officer service 1in
calculating the retirement annuity under Rule 4 of Section
15-136. While performing service described in clause (i) or
(ii) of Rule 4 of Section 15-136, a participating employee
shall be deemed to be employed as a firefighter for the purpose
of determining the rate of employee contributions under this
Section.

(b) Starting September 1, 1969, each participating
employee shall make additional contributions of 1/2 of 1% of
earnings to finance a portion of the cost of the annual
increases in retirement annuity provided under Section 15-136,
except that with respect to participants in the self-managed
plan this additional contribution shall be used to finance the
benefits obtained under that retirement program.

(c) In addition to the amounts described in subsections (a)
and (b) of this Section, each participating employee shall make
contributions of 1% of earnings applicable under this system on
and after August 1, 1959. The contributions made under this

subsection (c¢) shall be considered as survivor's 1insurance
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contributions for purposes of this Article if the employee is
covered under the traditional benefit package, and such
contributions shall be considered as additional contributions
for purposes of this Article if the employee is participating
in the self-managed plan or has elected to participate in the
portable Dbenefit package and has completed the applicable
one-year waiting period. Contributions in excess of $80 during
any fiscal year beginning before August 31, 1969 and in excess
of $120 during any fiscal year thereafter until September 1,
1971 shall be considered as additional contributions for
purposes of this Article.

(d) If the board by board rule so permits and subject to
such conditions and limitations as may be specified in its
rules, a participant may make other additional contributions of
such percentage of earnings or amounts as the participant shall
elect in a written notice thereof received by the board.

(e) That fraction of a participant's total accumulated
normal contributions, the numerator of which is equal to the
number of years of service in excess of that which is required
to qualify for the maximum retirement annuity, and the
denominator of which is equal to the total service of the
participant, shall be considered as accumulated additional
contributions. The determination of the applicable maximum
annuity and the adjustment in contributions required by this
provision shall be made as of the date of the participant's

retirement.
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(f) Notwithstanding the foregoing, a participating
employee shall not be required to make contributions under this
Section after the date wupon which continuance of such
contributions would otherwise cause his or her retirement
annuity to exceed the maximum retirement annuity as specified
in clause (1) of subsection (c) of Section 15-136.

(g) A participating employee may make contributions for the
purchase of service credit under this Article.

(h) A Tier 2 member shall not make contributions on

earnings that exceed the limitation as ©prescribed under

subsection (b) of Section 15-111 of this Article.

(Source: P.A. 90-32, eff. 6-27-97; 90-65, eff. 7-7-97; 90-448,
eff. 8-16-97; 90-511, eff. 8-22-97; 90-576, eff. 3-31-98;

90-655, eff. 7-30-98; 90-766, eff. 8-14-98.)

(40 ILCS 5/15-158.2)

Sec. 15-158.2. Self-managed plan.

(a) Purpose. The General Assembly finds that it is
important for colleges and universities to be able to attract
and retain the most qualified employees and that in order to
attract and retain these employees, colleges and universities
should have the flexibility to provide a defined contribution
plan as an alternative for eligible employees who elect not to
participate in a defined benefit retirement program provided
under this Article. Accordingly, the State Universities

Retirement System 1is hereby authorized to establish and
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administer a self-managed plan, which shall offer
participating employees the opportunity to accumulate assets
for retirement through a combination of employee and employer
contributions that may be invested in mutual funds, collective
investment funds, or other investment products and used to
purchase annuity contracts, either fixed or wvariable or a
combination thereof. The plan must be qualified under the
Internal Revenue Code of 1986.

(b) Adoption by employers. Each employer subject to this
Article may elect to adopt the self-managed plan established
under this Section; this election is irrevocable. An employer's
election to adopt the self-managed plan makes available to the
eligible employees of that employer the elections described in
Section 15-134.5.

The State Universities Retirement System shall be the plan
sponsor for the self-managed plan and shall prepare a plan
document and prescribe such rules and procedures as are
considered necessary or desirable for the administration of the
self-managed plan. Consistent with its fiduciary duty to the
participants and beneficiaries of the self-managed plan, the
Board of Trustees of the System may delegate aspects of plan
administration as it sees fit to companies authorized to do
business in this State, to the employers, or to a combination
of both.

(c) Selection of service providers and funding vehicles.

The System, in consultation with the employers, shall solicit
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proposals to provide administrative services and funding
vehicles for the self-managed plan from insurance and annuity
companies and mutual fund companies, banks, trust companies, or
other financial institutions authorized to do business in this
State. In reviewing the proposals received and approving and
contracting with no fewer than 2 and no more than 7 companies,
the Board of Trustees of the System shall consider, among other
things, the following criteria:
(1) the nature and extent of the benefits that would be
provided to the participants;
(2) the reasonableness of the benefits in relation to
the premium charged;
(3) the suitability of the benefits to the needs and
interests of the participating employees and the employer;
(4) the ability of the company to provide benefits
under the contract and the financial stability of the
company; and
(5) the efficacy of the contract in the recruitment and
retention of employees.

The System, 1in consultation with the employers, shall
periodically review each approved company. A company may
continue to ©provide administrative services and funding
vehicles for the self-managed plan only so long as it continues
to be an approved company under contract with the Board.

(d) Employee Direction. Employees who are participating in

the program must be allowed to direct the transfer of their
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account balances among the various investment options offered,
subject to applicable contractual provisions. The participant
shall not be deemed a fiduciary by reason of providing such
investment direction. A person who is a fiduciary shall not be
liable for any loss resulting from such investment direction
and shall not be deemed to have breached any fiduciary duty by
acting in accordance with that direction. Neither the System
nor the employer guarantees any of the investments in the
employee's account balances.

(e) Participation. An employee eligible to participate in
the self-managed plan must make a written election in
accordance with the provisions of Section 15-134.5 and the
procedures established by the System. Participation in the
self-managed plan by an electing employee shall begin on the
first day of the first pay period following the later of the
date the employee's election is filed with the System or the
effective date as of which the employee's employer begins to
offer participation in the self-managed plan. Employers may not
make the self-managed plan available earlier than January 1,
1998. An employee's participation in any other retirement
program administered by the System under this Article shall
terminate on the date that participation in the self-managed
plan begins.

An employee who has elected to participate in the
self-managed plan under this Section must continue

participation while employed in an eligible position, and may
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not participate in any other retirement program administered by
the System under this Article while employed by that employer
or any other employer that has adopted the self-managed plan,
unless the self-managed plan is terminated in accordance with
subsection (i).

Notwithstanding any other provision of this Article, a Tier

2 member shall have the option to enroll in the self-managed

plan.

Participation in the self-managed plan under this Section
shall constitute membership in the State Universities
Retirement System.

A participant under this Section shall be entitled to the
benefits of Article 20 of this Code.

(f) Establishment of Initial Account Balance. If at the
time an employee elects to participate in the self-managed plan
he or she has rights and credits in the System due to previous
participation in the traditional benefit package, the System
shall establish for the employee an opening account balance in
the self-managed plan, equal to the amount of contribution
refund that the employee would be eligible to receive under
Section 15-154 if the employee terminated employment on that
date and elected a refund of contributions, except that this
hypothetical refund shall include interest at the effective
rate for the respective years. The System shall transfer assets
from the defined benefit retirement program to the self-managed

plan, as a tax free transfer 1in accordance with Internal
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Revenue Service guidelines, for purposes of funding the
employee's opening account balance.

(g) No Duplication of Service Credit. Notwithstanding any
other provision of this Article, an employee may not purchase
or receive service or service credit applicable to any other
retirement program administered by the System wunder this
Article for any period during which the employee was a
participant in the self-managed plan established under this
Section.

(h) Contributions. The self-managed plan shall be funded by
contributions from employees participating in the self-managed
plan and employer contributions as provided in this Section.

The contribution rate for employees participating in the
self-managed plan under this Section shall be equal to the
employee contribution rate for other participants in the
System, as provided in Section 15-157. This required
contribution shall be made as an "employer pick-up" under
Section 414 (h) of the Internal Revenue Code of 1986 or any
successor Section thereof. Any employee participating in the
System's traditional benefit package prior to his or her
election to participate in the self-managed plan shall continue
to have the employer pick up the contributions required under
Section 15-157. However, the amounts picked up after the
election of the self-managed plan shall be remitted to and
treated as assets of the self-managed plan. In no event shall

an employee have an option of receiving these amounts in cash.
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Employees may make additional contributions to the
self-managed plan in accordance with procedures prescribed by
the System, to the extent permitted under rules prescribed by
the System.

The program shall provide for employer contributions to be
credited to each self-managed plan participant at a rate of
7.6% of the participating employee's salary, less the amount
used by the System to provide disability benefits for the
employee. The amounts so credited shall be paid into the
participant's self-managed plan accounts in a manner to be
prescribed by the System.

An amount of employer contribution, not exceeding 1% of the
participating employee's salary, shall be used for the purpose
of providing the disability benefits of the System to the
employee. Prior to the beginning of each plan year under the
self-managed plan, the Board of Trustees shall determine, as a
percentage of salary, the amount of employer contributions to
be allocated during that plan year for providing disability
benefits for employees in the self-managed plan.

The State of Illinois shall make contributions by
appropriations to the System of the employer contributions
required for employees who participate in the self-managed plan
under this Section. The amount required shall be certified by
the Board of Trustees of the System and paid by the State in
accordance with Section 15-165. The System shall not be

obligated to remit the required employer contributions to any
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of the insurance and annuity companies, mutual fund companies,
banks, trust companies, financial institutions, or other
sponsors of any of the funding vehicles offered under the
self-managed plan until it has received the required employer
contributions from the State. In the event of a deficiency in
the amount of State contributions, the System shall implement
those procedures described in subsection (c) of Section 15-165
to obtain the required funding from the General Revenue Fund.

(1) Termination. The self-managed plan authorized under
this Section may be terminated by the System, subject to the
terms of any relevant contracts, and the System shall have no
obligation to reestablish the self-managed plan under this
Section. This Section does not create a right to continued
participation in any self-managed plan set up by the System
under this Section. If the self-managed plan is terminated, the
participants shall have the right to participate in one of the
other retirement programs offered by the System and receive
service credit in such other retirement program for any years
of employment following the termination.

(jJ) Vesting; Withdrawal; Return to Service. A participant
in the self-managed plan becomes vested in the employer
contributions credited to his or her accounts in the
self-managed plan on the earliest to occur of the following:
(1) completion of 5 years of service with an employer described
in Section 15-106; (2) the death of the participating employee

while employed by an employer described in Section 15-106, if
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the participant has completed at least 1 1/2 years of service;
or (3) the participant's election to retire and apply the
reciprocal provisions of Article 20 of this Code.

A participant in the self-managed plan who receives a
distribution of his or her vested amounts from the self-managed
plan while not yet eligible for retirement under this Article
(and Article 20, if applicable) shall forfeit all service
credit and accrued rights in the System; 1if subsequently
re-employed, the participant shall be considered a new
employee. If a former participant again becomes a participating
employee (or becomes employed by a participating system under
Article 20 of this Code) and continues as such for at least 2
years, all such rights, service credits, and previous status as
a participant shall be restored upon repayment of the amount of
the distribution, without interest.

(k) Benefit amounts. If an employee who 1s vested 1in
employer contributions terminates employment, the employee
shall be entitled to a benefit which is based on the account
values attributable to both employer and employee
contributions and any investment return thereon.

If an employee who is not vested in employer contributions
terminates employment, the employee shall be entitled to a
benefit based solely on the account values attributable to the
employee's contributions and any investment return thereon,
and the employer contributions and any investment return

thereon shall be forfeited. Any employer contributions which
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are forfeited shall be held in escrow by the company investing

those contributions and shall be used as directed by the System

2

for future allocations of employer contributions or for the

by former

previously forfeited

amounts

of

restoration

participants who again become participating employees.

5

93-347, eff. 7-24-03.)
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(40 ILCS 5/15-159)

Board created.

15-159.

Sec.

A board of trustees constituted as provided in this

(a)

The board shall be known

Section shall administer this System.

10

as the Board of Trustees of the State Universities Retirement

11

System.

12

—
LI LT UoTTT O

ARV EWE

=
DO oT

1008 1
T 7 cc

’

1
T

Taa 1 <

vuLlLy

I+ 2 1
|\ i i o e g

(Blank) .

(b)

13

PRIy

o

o

PP L
[0 N Ny € N Sy LA Ul O U L CUUTTU (& yw) L OO L LW IO e

1]

alk

14

£+ | £ Mopoo o4
- CLIT DU LU0 - L L T UOoO UTTU T O L

o
O

= ol =N ol
ol L T oCT IICIio

T30

ECEVSE W
CLrrCOo C

T
T W

15

16

(=3

N
o

ol
[ ¥ ¥ @ gu g m

n
I

R T

BV
U v LT ST CyYy

Il <z

o

a (@R N SNESN T1 13~ 2
TrooCccoctTo oT [CAVAT RS ¥ ) ey ¥ T T TIroToS

T o+

L

17

Il sz o+ 17
OIrrveTSTCyy

4+
CATICa)

B £ Moo o £ O 2 S
TIT [ SPAW L & i B W’ S W TLrOooCccTo A ITroTago

=
A\

ol
meTio T T

18

EN| LECE R I ot EVERN
DOoOT T o T Lo o TS o BN & R U wo s i

=
CIrc

PRI SNPENE RS
Tr IO T T

=N
o

ol =1
[ 3 ¥ & g mpu m

19

n
CIro DOoOTT L O O

ol o oo
TrCTtio T T OT

=N
ot

a1
[ ¥ ¥ & ppu mgu m

T2 x70 2+ 1y n
oV T ST Ty o

o

2

N M e e B 9 i W myw)

T1 713 -

20

£V

maml
T T T

T

=N
o

ol
[ ¥ ¥ & u ngu m

n
oI

roa g
oIV T ST Ty

ITr ot sz

4+
TCcacT

o

AP T NEVSN
= UV CTITOLr O

=

T Lo CccocT o

[T

21

Il sz a0 + 7
CIrrve T oL Cyy OTT

4
O CCr C

o £ T TS o
= A\ L L L LIIVUU 1O

Moo ot
L LU T

EN|
O

DOoOT LT

=N
CIrc

TT

22

EREN
i

Naoxrtsh =
INO T CIrrCTro T

Mopes ot £
L L L Uo T Ay L

=
DOoOT LT

PECWNEEVN SN
o T T

TTT

=N
o

ol
[ 3§ & gu mpu m

23

B
DUOUT O o

=
CIIC

mamln o oo
TITCTInoO T oT

5z n ol =N
o [ 5 ¥ & g mgu m o (=3

PN
UIrTTvCeLT ST Cyyr

Il

o

JH M e e M 9 i W myw)

24

PSS SNE

ol L L oC O ot T

ok

.
OTT

PP )
TSTCyY7

Tl o <2

b oy T 7 2 00 o
B3 A\ Sy Gy N s s s e gt 5 L\ W s v

N

=

T Lo CcoCo oL

Moo o

25



LRB098 10966 EFG 41588 b

72

HB2993

n
LI

Y et

Il

o

4

n

2

atr o T 11
J e g s g i O )

Tal

=l £ HLEVS TS
[ AL & i B W S W

=1
TIL

A\ s

\—rw) o LA\ " e ) g w3

T L ChoC

BN

o5

11

~

3z

ISEEAD-C L C RN
[135 333> 25 3= =y ey v

PN

2

T T T TITOLO

=1 T11

ol
TITCTIo

1

1

o

PN
A2y

T rogc DOT TSy

CIIC

o

-

[SF § | & pu ipn Sy WA W o §

eV
oL O

=

EE NS

+ 1

o g

[ 3 Sl S S = S S ) S N 4

aszat o PN IR

+ 1

ERENENEN o

o

—+
Mo paL L LU LI Al o L

v

O

CLIIT UV O LITIUL

CLIIT oy o LI

=

2

+ 1
CIITLTO

PR !

.

o S

(S = A== g 11

EEESN

PN

2 ot

G PR, I £

W L CIT

o L]

TITr

£V

Sz

PO o UTITC CCO

T o

T C

T T 1O C

CIIC

T

NARSTS

EEE-NENECN

S

=

PN

o o
T OIS ol T o pal c oo palrc

n

e
cC Tty

Sz =
Oy oo

EVN B =ENEYN
OorrcgCtT oo TOT

o5

T

sz
- Lo T Cy

o

35z

Il

1

Moo o

ECN|
DO

.

2

PP

o

\—rw) oT CIrC A\ g

T L Cho C

TT

> Y CIIC

TITC

10

n ox = o
agT— oo oL OoTCOCTT

o 3
C T T ZCIT

=

oo o
WITO LT o O oollrtuourl

o

PECNRE 303 2N

s zot
CITC Oy o CTTIln

+ 1

P ot
ATITITU L CTTIT T L

33

11

EREV
T LT 1O C

1
C LI

2+ 1
WL CIl

T3

e
CC LTIt

=

AT

=

Iz

EVSN
UV CTITOL

1
CLIT

sz
O Oy

=

.
TITC

PP

12

100€0
e A

r

RV
T

ol
o T T

PN

35z

ot (al
CTCTT vV e OoCPPC

£
L

E_ECP_NELN +
TITCInrCITC  ©

EEE-N

PP

13

=

L
CIT 1O

PR PN
oo T

A
o C<T

BoF

2

1A
ToOTOTIIg

o
CLUOSTTT O

PR

1

=
L

era
C T LIS

n
T

14

n
crrc OIS OT

+

craa
CCTrlrrIiracce  ocC

+

q

akh 1
[ 3 ¥ & g mpu my

2N 10Q€0
[=Ava

IS L1 n Tagr
o7 OTr—o o

ot

a1l o
[CRVS Wre ) wh Wy e apw gy

15

NP S SO S
ULl U L TUTUUT A o

£

£V
cClrrcrcaoarcor

ol
[ 3 ¥ & g mgm m

=N EVN|
T OO T

P
[Eryaws

5

oy

Clrrcrc

16

17

=

£ Mo ot
LT UOo T TT O

1000 + 1 RN
T 7 cCrrc— oo OT

’

1
.

ULy

Ta21 <z

T oF

n

o,
DY Ty

(Blank). B

(c)

1

18

PSPy

1

o

oot o ]

4

ol L L Do CUoOlloCcLTCcOocca oo LT OLLTOWO .«

ot

1

ol

19

=1
CIT

al sz
~Y

P NN
oo TIIcCtr

=
O

ot
CL Uo T

+

COoOITTI o T o C

N PP
[S ] NN iy @ Ry Sy iy

BV
DO

=N
TIIC

20

L

3
T CItt

ESS n
T cIrc

23

oo
(ZASI R B te ey epw

o
CLUOSTUTTT Oy

ESEV W=

1
cIrc

L

Ty
T W\

eV

EV-EVN
A=Ay LI UL .

Sz

21

=
T

m Tz
T W\ o

Qzot
Ty o Colie

+ 1
CcIrc

P S MV IR SNENE N
porcTrCTrpoitcs OTF

i ol =N PN
orrar L oT

=

1
(S ) SA= =y R A gy

e

22

1.1

ol
[ 3 ¥ & gy mpu

i

=
TITCIITCTITCy

EEE-

o upp

3
T It

ESS| =N
T C CIrc

oo o
oo T oo™

=

CrooccocToy

FEVOPPp

23

=
[=]

2

At +
P E SR N § § W A Gy [ € N N N R N U R iy W

oo

raorm

=
-

23z
Vv TIg

oo
T

=
WITo ol < LT

Qrzot ~yn o
CIIC Ty o CoTItt

+ 1

ot o
ALIITITU L CAUALILT T O L

oo

24

=
TOTY

o oot o~
[SEEE111C 3 AV NS SAC R UEy 3 ) =) e §

oo o
CL o TT

EEE N I

orm
TITCT o ooty

oL

o

ANV
CITITS I CTI T T T .

e Ao 1
IO T

25

m

Qo zot
Ty o Colite

1
Cll

it o

+

e

EvN

EEE-NENEZN o

ER=

vt +
N r/(_/LJ. LJ.L/J.r/(_AJ.LL_x_) L ALTITU L UL T O L

PN

26



LRB098 10966 EFG 41588 b

73

HB2993

o

23

= + 1
CIITLTO

1o Al
oI T

= PG NN
\—rw) SIS A T T = s

ISP

2o

£
AN R S Y

EVS Y
CC LTIt

CTL o C

A

oT

TITC

T2 1 <2

ooy

SEa e 0

=N

o
T o7

Sz

11

ol

o P

ol o

=7

A4

OTT

TS

> Y

\ [ ¥ § & pu nps Spay WA

[SRT S WAw ) wh wn e npwp iy

PC N I
PO TIrccet

al

eSSy

oo
C T LINO

R =

PN
(S5 o A== P p e ey,

al

N

[ ¥ 4 & u mpu m

=

L

[

N

[ ¥ § & pu npu m

ooy
CCLIho

R I~

EEES

B,
LA e § = =i e ap 5 g ) ey =

1

ok

na 2
T o

E=

Sz

ooy
CC L Iho

£V
[

[ 3 N @ ym g g [ A

AT EN

A

P2

2

4
T LI

EEE NPT
UV CTITOLT

Sz

sz

ESN|

MCO_L\JLICJ. \Awpw §

PR RN

sz E
yeotrSy

C I T g

(& s

CIT

~MY

T

(v

=

= += 1
CIIrTo

PERSA|
oOIracT T

ER

£
|\ S S S W w

baolds -~

ul ESIE S = o

[ iy e g

oo
CC LIt

TOTOTITY

CLrOooCccCcCTo

o

TIITC

z Dot

EEEY

man

o

+ 1

£t o
— L L CC ULV

=1
TIT

VAR

\

n

2

ot
S OO C o CTCLTUTT

ol o

Ty 1o C OUT

T C

Tl Lo CLIr

\W 1 & i W) W e W my

10

PER T

.

o

4

=

no

n

B
TOMT T COUTTS T U0 appPoUTITOICITC aliTaT T

naom

mal
T IS T

1]

o ol
TIITC 9OYuvorlrlitor olrar

UL T T

11

L A
A\ Cll L O

\ i@ wn

PR
J SN S Pl N WS i VA Ny

a0 Aoz o 1
OOy S orctcT CIT

EEE-

T

+ 1
WL CIrLTIr

.

o [QIP2NP2E SN
oo C T TOTT

L
Cll Lo

12

3 oF

4
U—L\,L_,_Ll.lg

o

IR
CL Uo UTT

AN
Fany

ol ] sz

==

naox AN
NEAE 33 R ENe = S e A s 3 15 o gn Ay

O+l —
oIt

ol sz N ot £ +1
T COLTy o C O TIT

P
T

13

Dt
O

+= e X
[S21IAR S A 1 g o) i m T T

maan,

1t o
CIT 1O

L

=

PR
AU S S uSl W u = AT T T

£

= n
TIT

|F ¥ A SR WAL & i B W S

P
U1l

14

mao-ie
oL

=
T O~

Ea—

£
|\ N N N W

n

w2
It

ot bl A
TTOC 11OoTToO Ove=T

m
ey

mlal <z
o Ty

oo

=

n
oCTIC IO L 1100

Qo+l
oIt

=1
CIT

15

z Nt
LTy 11T UL

oo A ==
IO C©

2

o
TIL L. CLLI

+ 1

\ i@ wn

35z

ot

£
ClI SIS S W N W

n ON Aoz frror +1
U Oy S orccT

=1
CIIctit

16

17

ESRWoNERN
=

1
OO TTITCImCTITC

PN S B

mae.
cCoImo ooy

(=3

B-oF

corn oo 3
T 1T OTLr oIy

EVRTN eV
UV CoTITOLT

+
CIT

Tron
\AZ T 1™

P
==

18

= =
OTT CIIC Ty T T O CIIC

|\ S e m W) Wy

Do

halA
ITOTOTITY

A=

ESEV-S T
CLC OO C

4o

ot

2

oo Cc ity

Bara.

19

£

n
A\ A WN i ) W iy @ g

[OWAE=N"N
OTTT

=1
TIT

Dt

z

e
T

o o S o A
CITLCo T C

oo © O

PR
o L VT

s

20

21

(the

2009

the 90th day after April 3,

inning on

Beg

(d)

22

=1
CIrc

Ao gnm

+
T

oo A
oI cory Iy

o

1o
Cll L O

date of Public Act 96-6)

effective

23

be

the Board of Trustees shall

ol ] <2
ITo o CInoTy g

==

~
=) T Cr L

[OWAE=N"N
OTTT

24

constituted as follows

25
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who shall act as chairperson of this Board.

(2) Four trustees appointed by the Governor with the
advice and consent of the Senate who may not be members of
the system or hold an elective State office and who shall
serve for a term of 6 years, except that the terms of the
initial appointees under this subsection (d) shall be as
follows: 2 for a term of 3 years and 2 for a term of 6
years.

(3) Four active participants of the system to be
elected from the contributing membership of the system by
the contributing members, no more than 2 of which may be
from any of the University of Illinois campuses, who shall
serve for a term of 6 years, except that the terms of the
initial electees shall be as follows: 2 for a term of 3
years and 2 for a term of 6 years.

(4) Two annuitants of the system who have been
annuitants for at least one full year, to be elected from
and by the annuitants of the system, no more than one of
which may be from any of the University of 1Illinois
campuses, who shall serve for a term of 6 years, except
that the terms of the initial electees shall be as follows:
one for a term of 3 years and one for a term of 6 years.

For the purposes of this Section, the Governor may make a

nomination and the Senate may confirm the nominee in advance of

the commencement of the nominee's term of office.

(e) The 6 elected trustees shall be elected within 90 days
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after April 3, 2009 (the effective date of Public Act 96-6)

+ £  + 1 [OWAE=™ AP Doy
T T TIT STI—OoCTIC o —Irtoo

emb+y for a term

beginning on the 90th day after that +he effective date—ef—£this

tory—Aet. Trustees shall be elected thereafter as terms
expire for a 6-year term beginning July 15 next following their
election, and such election shall be held on May 1, or on May 2
when May 1 falls on a Sunday. The board may establish rules for

the election of trustees to implement the provisions of Public

Act 96-6 £his—amendateoryv—Aet—of—the—O6thGCeperal—Assembty and
for future elections. Candidates for the participating trustee
shall be nominated by petitions in writing, signed by not less
than 400 participants with their addresses shown opposite their
names. Candidates for the annuitant trustee shall be nominated
by petitions in writing, signed by not less than 100 annuitants
with their addresses shown opposite their names. If there is
more than one qualified nominee for each elected trustee, then
the board shall conduct a secret ballot election by mail for
that trustee, in accordance with rules as established by the
board. If there is only one qualified person nominated by
petition for each elected +trustee, then the election as
required by this Section shall not be conducted for that
trustee and the board shall declare such nominee duly elected.
A vacancy occurring in the elective membership of the board
shall be filled for the unexpired term by the elected trustees
serving on the board for the remainder of the term. Nothing in

this subsection shall preclude the adoption of rules providing
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for internet or phone balloting in addition, or as an

alternative, to election by mail.

(f) A vacancy in the appointed membership on the board of

trustees caused by resignation, death, expiration of term of
office, or other reason shall be filled by a qualified person
appointed by the Governor for the remainder of the unexpired
term.

(g) Trustees (other than the trustees incumbent on June 30,
1995 or as provided in subsection (c) of this Section) shall
continue in office wuntil their respective successors are
appointed and have qualified, except that a trustee appointed
to one of the participant positions shall be disqualified
immediately upon the termination of his or her status as a
participant and a trustee appointed to one of the annuitant
positions shall be disqualified immediately  upon the
termination of his or her status as an annuitant receiving a
retirement annuity.

(h) FEFach trustee must take an oath of office before a
notary public of this State and shall qualify as a trustee upon
the presentation to the board of a certified copy of the oath.
The oath must state that the person will diligently and
honestly administer the affairs of the retirement system, and
will not knowingly violate or willfully witfud+dy permit to be
violated any provisions of this Article.

Each trustee shall serve without compensation but shall be

reimbursed for expenses necessarily incurred 1in attending
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board meetings and carrying out his or her duties as a trustee

or officer of the system.

. " i . 1gg5 .o . rod :
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(Source: P.A. 96-6, eff. 4-3-09; 96-1000, eff. 7-2-10.)

(40 ILCS 5/15-163) (from Ch. 108 1/2, par. 15-163)

Sec. 15-163. To <consider applications and authorize
payments.

To consider and pass on all applications for annuities and
benefits; to authorize the granting of annuities and benefits;
and to limit or suspend any payment or payments, all in

accordance with this Article. The Board may delegate the

actions prescribed under this Section to persons employed by

the System.

(Source: Laws 1963, p. 161.)

(40 ILCS 5/15-168) (from Ch. 108 1/2, par. 15-168)

Sec. 15-168. To require information.

To require such information as shall be necessary for the
proper operation of the system from any participant or+

beneficiary or from any employer of a participant effieer+

[OF

EEAWaNEY
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(Source: Laws 1963, p. 161.)
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(40 ILCS 5/15-171) (from Ch. 108 1/2, par. 15-171)

Sec. 15-171. To receive, record and deposit payments.

To receive all payments made to the system; to make a
record thereof; and to cause all payments to be deposited

immediately with the treasurer of the system. The Board may

delegate the actions prescribed under this Section to persons

emplovyed by the System.

(Source: Laws 1963, p. 161.)

(40 ILCS 5/15-172) (from Ch. 108 1/2, par. 15-172)

Sec. 15-172. To certify warrants, checks, or drafts. To

provide for certification on its behalf by its president—and

secretary of all warrants, checks, or drafts wupon its

depository bank or corporate trustee upear—dts—Etreasurer 1in

accordance with the Dby-laws and actions of the board

authorizing payments for benefits, expenses, investments and
debt service, including any redemption premium and required
deposits for any bonds of the board, out of funds belonging to
this system.

(Source: P.A. 86-1034.)

(40 ILCS 5/15-177) (from Ch. 108 1/2, par. 15-177)

Sec. 15-177. To make rules.

To establish by-laws; to fix the number necessary for a
quorum; to set up an executive committee of its members to

exercise all powers of the board except as limited by the
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board; to establish rules and regulations, not inconsistent
with the provisions of this Article, as are necessary for the
administration of the system; and generally to carry on any
other reasonable activities which are deemed necessary to

accomplish the purposes of this system, including without

limitation the time and manner of reporting contributions by

participants and, if applicable, contributions by employers.

(Source: Laws 1963, p. 161.)

(40 ILCS 5/15-177.1 new)

Sec. 15-177.1. To obtain additional services. To obtain by

employment or by contract such additional actuarial services

and such legal, medical, clerical, audit, or other services as

are required for the efficient administration of the System.

Section 99. Effective date. This Act takes effect upon

becoming law.
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5/15-158.

5/15-159
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par.

par.

par.

par.

par.

par.
par.

par.

15-102

15-111

15-112

15-113.

15-134

15-135

15-136

15-139

15-145

15-146

15-146.

15-155

15-157

15-159
15-163
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40 ILCS 5/15-171
40 ILCS 5/15-172
40 ILCS 5/15-177

40 ILCS 5/15-177

.1 new
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from Ch.

from Ch.
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108 1/2, par. 15-171
108 1/2, par. 15-172

108 1/2, par. 15-177



